TABLE 5-5   Percentage of Employers Extending Benefits Coverage to Part-Time Workers in 1978
Benefits	Conference Board Survey	American Management Association Survey
Health insurance	42	54
Sick pay	38	58
Life insurance	38	53
Pension plan	60	63
Paid vacation	68	80
NOTE:   Percentages are here computed on a base of companies that offer each benefit
to full-time employees. This entailed recomputing published AMA data.
SOURCE:   Mitchell Meyer (1978), Women and Employee Benefits (The Conference Board)
and Stanley Nollen and Virginia Martin (1978b), Alternative Work Schedules, Part 2
(AMACOM).
workers. Each survey disproportionately includes large firms and the sampling frames appear biased toward relatively progressive firms. Since many part-time workers are employed in small service-sector companies in which the benefits for all employees are relatively poor, these surveys cannot be used for nationwide projections that include all sectors of the economy.51
Even if movement toward permanent part-time work appears extremely limited, the available research indicates that employers may have some economic incentive to expand its use. One comprehensive review of the related literature suggests the following:
(1) In a majority of work settings, part-time workers have proven more productive than full-timers and produced work of higher quality.
were customers of the AMA and an undocumented list of 798 "suspected users of one or more alternative work schedules." This sample also overrepresents larger firms, and the sampling frames seem to introduce an explicit bias toward progressive firms. Plainly, there are considerable discrepancies between the surveys, pointing to both the large sampling errors associated with small samples and the fact that the samples were drawn from somewhat different populations.
51 A notably bleaker picture emerges from a large-scale 1972 Bureau of Labor Statistics survey of employees (as opposed to companies) conducted in four metropolitan areas, although the data are more out of date (Daski, 1974). For example, by averaging the figures for the four regions, surveyors found coverage of part-time office workers to be as follows: hospitalization, 16 percent; sick leave, 7 percent; and retirement benefits, 15 percent. Full-time workers were at least several times more apt to receive these benefits than their part-time counterparts. A 1979 household survey found a similar pattern for health insurance coverage (15 percent) (U.S. Department of Labor, 1981a). Two populations were sampled: some 2,000 organizations thatrs only slightly more
